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Indiana Disproportionality Committee (IDC), is a statewide collaborative network of public and private entities working together to address racial disparities within the child welfare, education, health, juvenile justice and mental health and addictions systems. IDC collaboratively promotes and advances the elimination of racial and ethnic disparities so that ALL children have equal opportunity for positive and equitable outcomes in Indiana’s child welfare, education, health, juvenile justice, and mental health and addictions systems through commitment to data-driven advocacy, and evidence-informed, culturally responsive practices.

 

The Indiana Disproportionality Committee in Collaboration with IUSSW Diversity Committee and the Indianapolis Public Library 
Presents Its
15th Community Forum On

Eliminating Disproportionality: Sharing Our Progress

When: Tuesday, November 26, 2019
1:30 pm-3:30 pm

Where: Indianapolis Public Library, Haughville Branch 
2121 W. Michigan St. 

Indianapolis, IN 46222
***NEW *** 

Can’t attend in person … Join Us via Zoom at https://iu.zoom.us/j/495426733 
We are cordially inviting entities and individuals that are addressing the issue of disproportionality in the areas of child welfare, education, health, juvenile justice and mental health and addictions systems to join us for an opportunity of learning and sharing. We understand that we are all working hard to address the issue and we would like to provide a platform for all of the entities to join to report to each other and community members.

We hope that you will be able to join us.

Biography and Presenter Objectives
Aspen Clemons is a proud Hoosier born and raised in Anderson, IN and serves as the Director of the Indiana Commission for Women. With a background in government, higher education, and advocacy, Clemons brings valuable public policy, capacity building, and strategic thinking experience to the Commission. Her work is rooted in bettering the lives of everyday Hoosiers.

Clemons is excited to increase the reach and impact of the Indiana Commission for Women, the state’s go-to resource for insight regarding the challenges facing and opportunities available for all women throughout Indiana. In her role she is responsible for fostering statewide relationships, providing educational opportunities, and honoring the work and lives of Indiana women.

Clemons holds a Master of Science degree in Social Policy from the University of Pennsylvania and a B.A. in Economics from Spelman College.

James Garret Jr. 

Governor Mitchell E. Daniels, Jr., appointed James Garrett Jr., Executive Director of the Indiana Commission on the Social Status of Black Males on March 14, 2005.

As the Executive Director for the Social Status of Black Males, the Commission shares recommendations, measured outcomes and proven grassroots experiences to assist black males.  The Commission seeks to address the needs of black males and improve their life as part of its mission.    Flexibility, adapting to change and addressing the needs of black males across the State are the mission.  The keys to success for the Social Status of Black Males are community involvement, consensus building and partnership alliances.  The Commission also works with local commissions and community partnerships supported by best practices and proven recommendations to benefit black males in the five focus areas; Criminal Justice, Education, Employment, Health and Social Factors. On a personal note, James serves on the Second Baptist Church Shelbyville Education Committee, Trustee Board, Stewardship Committee, Deacon Board and Men's Brotherhood. I have broadened my community volunteerism to other groups and organizations in the community to assist with new ideas, leadership or specific program initiatives such as Kiwanis, Shelby County Reads, Bears of Blue River Festival and the Shelbyville Redevelopment Authority.
Doneisha Posey is currently the Deputy Director and General Counsel of the Indiana Civil Rights Commission. Ms. Posey serves as the chief legal officer of the agency and oversees its team of staff attorneys responsible for all aspects of civil rights enforcement around the state. In addition, she manages the daily operations of the state agency. Ms. Posey was previously appointed as the Administrative Law Judge for the ICRC. In her capacity as Administrative Law Judge, Ms. Posey presided over cases of discrimination in the areas of housing, employment, education, public accommodations, and credit. Prior to her appointment with ICRC, Ms. Posey practiced in the private sector in the areas of immigration and family law. Ms. Posey received her Juris Doctor from Indiana University Robert H. McKinney School of Law where she has since returned as an Adjunct Professor teaching Housing Discrimination and Segregation.
Dolly M. Serrant is a Latina born and raised in San Juan, Puerto Rico who relocated to the state of Indiana at the age of 27 and is living in Indianapolis. She is currently serving as the Director of the Indiana Commission for Hispanic and Latino Affairs (ICHLA). With a background in Advertising, and a license in Public Relations authorized by the Public Relations Examination Board of Puerto Rico and granted by the Department of State of Puerto Rico. She has been in the communications industry since 2011 and is a member of the Puerto Rico Public Relations Professionals Association (ARPPR) since 2015. Her academic preparation includes a bachelor’s degree in Commercial Advertising and two master’s degrees; one in Communications, specializing in Public Relations, the other in Business Administration focused on International Business and Strategic Leadership. Such degrees were completed at the University of Puerto Rico and the University of Navarra, Spain. Dolly also has multiple Continuing Education Units (CEUs) including a thesis and an international investigation project regarding the practice of virtual public relations. 

Her commitment and passion for helping others got her involved with some of Puerto Rico’s non-profit associations for the benefit of women and children. As of today, she is also a member of the CISC Equity, Inclusion, and Cultural Competence Workgroup, a partner of the of the Minority Health Partnership Meetings of the Indiana Minority Health Coalition and a member of the Board of Visitors for Marian University’s Latino Leadership Initiative. 

MeLissa Williams became the Director of the Indiana Native American Indian Affairs Commission, (INAIAC) in 2018. As the director, Williams collaborates with various federal, state, and local agencies to promote the INAIAC’s mission. The mission is to resolve issues to improve lives of Native Americans in Indiana in the areas of civil rights, health, housing, education, and employment. 

Williams is also an enrolled tribal member of the Eastern Band of Cherokee located in Cherokee, North Carolina on the Qualla Boundary. She earned her Master of Science in Management and Bachelor of Science in Organizational Management from Oakland City University. MeLissa and her husband, Steve live in Indianapolis. Her stepdaughter, Jennifer Young and husband, Dr. Brandt Young live in Zionsville. Her daughter, Shayna lives on the Eastern Band Cherokee Qualla Boundary, once known as the Cherokee Indian Reservation. 

2 LEUs provided Free from the Indiana State Library for Librarians





1.75 CEH’s provided Free for IU Affiliated Persons (Staff, Faculty, Field Instructors, Field Liaisons and Task Instructors) and IDC Members 








Tuesday, November 26th Agenda


Welcome and Introduction									





"Implicit Bias Panel with State Cultural Commissions"


Aspen Clemons-Indiana Commission for Women


Dolly Serrant- Indiana Commission for Hispanic/Latino Affairs


James Garrett Jr- Indiana Commission for the Social Status of Black Males


MeLissa Williams-Indian Native American/Indiana Affairs Commission





What is Implicit Bias? 									 


Definition, examples


Difference between Hispanic & Latinx individuals		


Stereotypes/ Scenarios/ Map


How to being Inclusive? -									


Definition


Educational Tribe Breakdown


Equal treatment / scenarios/ examples 


Cultural competency and diversity								


Definition, examples


Difference between diversity and cultural competency


Stereotypes/ examples/scenarios








The Indiana Disproportionality Committee 


in collaboration with 


IUSSW Diversity Committee and the Indianapolis Public Library 


Present the 


15th Community Forum Sharing Session 













